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ADDRESS OFFICIAL COMMUNICATIONS TO 
THE SECRETARY OF STATE 
WASHINGTON 25, D. Ci 



Department of state 

WASHINGTON 



May 26, 1?U7 

In reply refer to 
DP- 6 




My dear Mr, Weisberg: 

The action taken by the House of Representatives 
on the Department's 1948 fiscal year appropriation 
requires an immediate substantial reduction in person- 
nel expenditures. To do this it will be necessary 
to place a number of employees on leave. 

The Civil Service Regulations governing the 
establishment of retention registers have been used 
to determine which employees must take this leave. 

Since your name has been reached on the register 
for your class of positions, you will be placed on 
annual leave effective tomorrow through June 30, 1947, 

> If you do not have a sufficient amount of annual leave 
for this purpose, you will be placed on leave without 
pay for the balance of the period. 

If the subsequent final action by the Congress 
permits, you will be recalled to active duty as soon 
as possible thereafter. In the event of a partial 
restoration of funds, a proportionate number of employ- 
ees on leave will be recalled to active duty in the 
order of their standing on the retention register. 

In the event that final action by the Congress 
is such that funds are not available to restore you 
to duty, you will be separated at the close of business 
June 30, 1947, and this letter constitutes your notice 
of separation. 1 f you are separated you will be given 
a lump sum payment for annual leave remaining to your 
credit. 



Under the 



Mr. Harold Weisberg, 

Division of Research far American Republics, 
Department of State, 

Washington, D.C. 
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Under the rules of the Civil Service Commission, 
a veteran who possesses competitive status is entitled 
to be considered for any position in the Department 
for which he is qualified, provided such position is 
not occupied by a veteran with competitive status, 

A non-veterarf with status is entitled to be considered 
for any appropriate' position in the Department that 
is not occupied by awacttoerc status employee. A veteran 
without status may be considered for any appropriate 
position not occupied by another status or veteran 
employee. Immediate action is being taken in line with 
this policy to review your background of training and 
experience and to determine other positions in the 
Department in which you may be placed in the event 
a change of assignment becomes necessary. 

If you wish, you may revie-w the Civil Service Regu- 
lations and the retention list on which your name appears 
in Room 104, Walker- Johnson Building. If you feel that 
the Civil Service Rules and Regulations have not been 
properly applied in your case, you are free to appeal 
to the Civil Service Commission, Washington 25, D.C., 
within ten days from the date of this letter. 

You may feel free to get in touch with the Personnel 
Relations Branch of this Division, Room 252, Walker- 
Johnson Building, telephone extension 2022, for informa- 
tion or assistance. 

We sincerely regret that circumstances make this 
action necessary in your case. We are confident that • 
you recognize the need for this action and we hope 
that the final determination of the Congress will permit 
us to withdraw this notice. 



Sincerely yours. 




Arch K.^Jean 
Acting Chief 



Division of Departmental Personnel 



